SYNOPSIS OF CASUAL EMPLOYEES

Definition of a Casual Employee

A casual employee is a worker who has not been allocated a standard number of working hours. Therefore they can be employed on a part-time or full-time basis. As there are not a standard number of hours some employees may not receive any shifts in a week, though the majority of employers offer employees from a minimum of three hours up to forty hours per week.

Differences between Casual and Permanent work

The major difference between a casual and permanent employee is that a permanent employee has an ongoing contract for an unspecified duration and it is mandatory to be allocated a minimum amount of hours per week. On the other hand casual employees are not issued with any contracts. They are compensated by a higher rate of pay.

Benefits of casual work

There are many benefits in being a casual worker because you are entitled to a higher rate of pay and you receive penalty rates of a weekend and public holidays. The downfall of being a casual employee is that you are not entitled to sick leave, annual leave, maternity leave and other forms of leave. Also the employer does not have to give notice in the case of retrenchment. Casual workers have a limited case in such circumstances as compensation and reinstatement.

Superannuation for Casual Employees

The Australian Government has set a rule that all employees are entitled to superannuation whether you are casual or permanent at the rate of 9%. There are some instances where casual employees are not eligible for superannuation. In cases where the workers are over the age of 70 or under the age 18 and working less then thirty hours per week they will not receive superannuation.

Facts on Casual Employment

Currently casual employment is on the rise because it suits students as the hours are flexible and can be worked around their study timetable which enables them to earn extra money to help pay fees etc. Many parents are entering the casual work force to earn some extra cash for the household because they are able to work during school hours.

Conclusion

In conclusion casual employees do not receive a specified amount of hours and are not entitled to sick leave, annual leave, maternity leave and long service leave. Also an employer does not required to give notification in the case of retrenchment. The employers receive a higher rate of pay and superannuation.
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